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The title of Pastor Emeritus/Emerita is an honorary designation granted by the 

congregation to recognize a pastor’s exceptional service. It is a symbolic title that does 

not confer pastoral authority, active ministerial duties, or staff responsibilities. This 

policy ensures a clear and respectful process. The purpose of this designation is to honor 

the contributions of a retired pastor while maintaining the integrity of the 

congregation’s leadership and transition process. 

Waiting Period & Discernment 

●​ A minimum of one year following the installation of the new pastor or covenant 

agreement with a new pastor is required before considering the title; 

●​ This waiting period allows for prayerful discernment, ensuring that leadership 

and affection are properly evaluated rather than conferred automatically upon 

retirement; 

●​ It provides time for the congregation to adjust to new leadership and assess 

whether the honorary title is appropriate. 

Eligibility Criteria 

●​ The status is generally reserved for pastors who have served at least 10 years in 

the congregation; 

●​ All retired pastors are eligible, but the decision should be based on exceptional 

service and congregational discernment; 

●​ The Session may consult COM for guidance before making a final decision. 

Session Approval & Ceremony 

●​ The Session must formally vote on the designation after a period of careful 

consideration; 

●​ If approved by Session and subsequently approved by COM, the title should be 

conferred during a worship service, using a simple liturgical recognition; 

●​ It is best practice to communicate this decision clearly to the congregation, 

reinforcing the honorary nature of the title. 

Roles & Responsibilities of a Pastor Emeritus/Emerita 



1.​ Honorary Relationship & Boundaries 

●​ The title is purely symbolic and does not include: 

○​ Pastoral authority 

○​ Remuneration 

○​ Office space or administrative privileges 

●​ The church bulletin, letterhead, and signage should not list them as active 

staff to avoid confusion. 

 

2.​ Best Practices & Ethical Responsibilities 

●​ The Pastor Emeritus/Emerita should not: 

○​ Hold major leadership roles (e.g., church officer or decision-making 

bodies) unless the current pastor explicitly agrees. 

○​ Engage in criticism or private discussions that could undermine the 

leadership of the church. 

○​ Perform pastoral duties without an invitation from the current 

pastor. 

●​ All pastoral service done by the Pastor Emeritus/Emerita must be initiated 

by the current pastor and agreed upon by the Session. 

●​ If approached by parishioners about church matters, the Pastor 

Emeritus/Emerita must refer them to the current pastor. 

Process Steps for the Session 

1. Discernment & Discussion 

●​ Consider the former pastor's length of service, impact, and the 

congregation's needs. 

●​ Ensure the decision aligns with best practices and the church’s long-term 

health. 

●​ If applicable, consult the COM for guidance. 

2. Formal Vote & Approval 

●​ The Session formally votes on the designation. 

●​ If approved by Session, Session requests approval by COM.  This request 

must be accompanied by the pastor’s written agreement to comply with 

the Presbytery’s policy on the Relation of Former Pastors to 

Congregations. 

●​ If approved, the current pastor and leadership communicate the decision. 

3. Liturgy & Recognition in Worship 

●​ Plan a worship service to officially confer the title. 



●​ Use a simple liturgical act to honor the former pastor while reinforcing the 

honorary nature. 

4. Ongoing Communication & Accountability 

●​ Ensure the boundaries and expectations are clearly communicated to the 

congregation. 

●​ If a covenant agreement is made for active roles, review it annually to 

prevent misunderstandings. 
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